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We Must Record Officer Suicides
T he Police Federation of England and 

Wales’ 2025 Annual Conference had a 
strong message about the unacceptably 

high numbers of police suicides, and the Chair of 
Norfolk Police Federation said he was committed 
to making a difference in his force.

Norfolk Police Federation Chair Andy Symonds 
(pictured) attended the PFEW Conference on 18-

19 November. He said his key takeaway was that 
forces need to step up to record the numbers of 
police suicides and provide welfare support to 
officers, particularly those under investigation, 
who are more likely to take their own lives.

In the session ‘Code Zero: Policing’s Suicide 
Crisis’, delegates heard from the widow of an 

officer who had died by suicide. Speaking on the 
panel were PFEW national Health & Wellbeing 
Leads Richie Murray and Paul Williams, and 
Hampshire Police Federation Chair Spencer 
Wragg, who spearheads the STEP (Suicide Trau-
ma Education Prevention) campaign.

Andy said: “The key theme from Conference 
this year is that we’ve got to have some positivity 

back in policing and we’ve got to see a future. 
And we’re part of the leadership of that, by being 
in the Federation.

“That links straight in with the difficult subject 
of officer suicides. It’s a clear and present danger 
to all cops, because of the number of traumatic 
incidents we attend and the difficult investiga-

tions that can have a huge impact on officers’ 
mental health. 

“So my key takeaway – both nationally and lo-
cally, for my members in Norfolk – is that forces 
need to record the number of officer suicides, 
as well as finding out how many officers have 
considered suicide.

“I’m going to take that back to the Chief 

Constable and push for proper suicide recording, 
as well as being aware that many more officers 
may be fragile and at risk of suicide. I want us to 
have a big impact on our officers on this issue, 
because it could save someone’s life.” 

n More Conference coverage on pages 4 and 5
 

“We must push the Chief Constable for proper suicide recording, 
and be aware that many more officers may be at risk of suicide”



An Assaults Crisis

P olice officers who are injured in the line 
of duty will now get fairer treatment 
when it comes to compensation, new 

guidance has said.
It follows successful work by the Police 

Federation of England and Wales (PFEW) and 
the National Police Wellbeing Service to force 
changes to Criminal Injuries Compensation 
Authority guidance.

In the previous guidance, many police of-
ficers were effectively excluded from compen-
sation claims despite the clear danger involved 
in their work, as many injuries sustained while 
detaining or restraining violent offenders were 
not recognised as resulting from a “crime of 
violence,” nor as involving “exceptional risk”.

The updated rules now make clear that when 
an emergency worker is injured by someone 
violently resisting arrest or restraint, deci-
sion-makers must fully consider whether the 
offender’s actions amount to a crime of vio-

lence – including cases involving recklessness. 
This clearer interpretation gives officers 

injured through violent or reckless behaviour a 
stronger and fairer basis for claiming compen-
sation. O fficers who use force in the course 

of their duty should only face future 
misconduct charges if their actions 

meet the threshold for criminal proceedings, 
the Government has announced.

A recent report says the legal test for use of 
force in misconduct cases should be raised to 
the criminal standard of beyond reasonable 
doubt. Currently, officers face misconduct pro-
ceedings if their actions meet the civil law test 
of ‘on the balance of probabilities’.

However, any use of force will still need 
to be considered necessary, reasonable and 
proportionate.

A review also looked at the threshold for de-
termining a short-form conclusion of unlawful 
killing in inquests, and recommended further 
consultation on this issue.

Fairer Compensation For Injury Change To Use 
Of Force Rules

T here were a staggering 48,888 assaults 
on UK police officers over the past year, 
new figures reveal. That’s an average of 

134 every day. An officer assaulted on average 
every 10 minutes. 

New Government statistics show that, in the 
year to 31 March 2025, there were 39,099 as-
saults on police officers in England and Wales, 
7,159 in Scotland and 2,630 in Northern Ireland.

The Police Federation of England and Wales’ 
Deputy Chair, Brian Booth, said: “These alarm-
ing statistics on police use of force confirm 
what frontline officers tell us every day: polic-

ing is becoming increasingly dangerous. 
“With an officer assaulted every 10 minutes 

across the UK, the threat to our members 
has reached a crisis point. Nearly two thirds 
of use-of-force incidents involve officers 
protecting themselves from violence, which is 
a damning indictment of the epidemic facing 
our profession.

“Through our Copped Enough campaign, we 
are demanding urgent action on the issues 
driving this crisis. Officers are pushed to break-
ing point by stagnant pay, mounting workloads 
and declining morale, yet they remain expect-

ed to run towards danger with no adequate 
protection and recognition of their sacrifice. 

“Real-terms pay cuts of 21% since 2010 have 
left officers struggling to afford food, rent and 
heating, while facing unprecedented violence.

“This simply cannot continue. Recruit-
ment and retention in the police service has 
collapsed because officers are underpaid, 
overworked and undervalued. We risk losing 
close to 10,000 experienced officers every 
year, squandering £9.9 billion on replacements 
and making our communities vulnerable. No 
amount of legislation protects the protectors if 

we fail to support them properly.
“We call on the Government to act deci-

sively: deliver fair pay recognising policing’s 
unique demands, provide robust mental 
health and trauma support, make chief officers 
accountable for the wellbeing of our members, 
and commit to proper equipment and training. 

“Officers deserve to work in safe conditions 
without accepting assault as an occupational 
hazard. When we value and protect our police, 
we protect our communities. Copped Enough 
means urgent change, and it must happen 
now.”

“Officers are expected to run towards 
danger with no adequate protection”
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How The Budget Affects Officers 
N ew analysis by the Police Federation of 

England and Wales has revealed that 
the Government’s decision in the Au-

tumn Budget to freeze income tax and National 
Insurance thresholds until 2031 will pull virtually 
the entire police workforce into the 40% tax 
band within six years.

The change comes despite more a decade of 
below-inflation pay rewards. Even though they 
are finding it harder and harder to make ends 
meet, officers – even those at the lowest ranks – 
now face having to pay 40% income tax on some 
of their salary instead of 20%.

So-called ‘fiscal drag’ has created a stealth-
tax spiral that will swallow future pay awards 
and accelerate the financial pressures already 
driving the Police Federation’s Copped Enough 
campaign, which calls for officers to be properly 
compensated for the toll that protecting society 
takes on them.

Key Findings From Budget Analysis
•	 Almost every officer will be a high-

er-rate taxpayer by 2030–31.
•	 Before the threshold freeze, fewer 

than one in five full-time Feder-
ated officers (around 19%) paid 
higher-rate tax. By 2024–25, the 
figure had already surged to over 
half of all officers.

•	 By 2030–31, under current Gov-

ernment policy, that figure is projected to 
reach 97.8% – meaning almost every full-
time officer in England and Wales will be 
pushed above the £50,270 threshold. 

PCs Are Being Hit Hardest 
For the first time in modern history, higher-rate 
tax will apply to the average PC. The Federa-
tion’s analysis shows that average PC pay will 
cross the higher-rate threshold in 2027-28. By 
2030-31, 99.8% of full-time PCs are expected to 
be paying the higher rate – something previous-
ly confined to senior ranks. ‘Pay progression’ no 

longer means taking home more pay.
Under the Government’s policy, any PC cur-

rently serving in 2025 and progressing normally 
through the pay scale will automatically fall 
into the higher-rate band by 2031.

This means almost all 
mid-career officers will see 

pay rises immediately absorbed by tax rather 
than reflected in their bank account.

Taxation Will Wipe Out Pay Awards
Average officer pay includes overtime, allow-
ances and specialist payments – because that is 
what they are taxed on. With the Government’s 
freeze locked in until 2031, fiscal drag, not real 
earnings growth, is driving officers into higher 
tax brackets.

The result: every pay award is worth less the 
moment it is announced. This is a structural 
shift, not a temporary squeeze. Over the next 

five years, higher-rate tax becomes the default, 
not the exception, across every Federated rank.

Nearly 19,000 Working Days Lost To Sickness
N early 19,000 officer working days were 

lost to sickness in Norfolk Constabulary 
last year, which the Chair of Norfolk 

Police Federation blamed on the huge demands 
being placed on officers.

Home Office figures show that, nationally, 1.63 
million police working days were lost to illness 
or injury in the year to March, the highest level 
since records began. This is the equivalent of 
more than 40,000 officers off work every day 
across the country and 5% of all police working 
days being lost to sickness.

Andy Symonds, Chair of Norfolk Police Feder-
ation, said: “That 18,918 police days were lost in 
Norfolk in the past financial year is no surprise 
to those who work within policing, but will be 
a shock to the public. Officers face such a huge 
demand that they need to work at pace for their 

entire shift. There is no let up, no chance to catch 
a break, to decompress from the last job before 
dealing with the next stressful, mentally and 
physically demanding job.

“Norfolk officers have also suffered an 
exceptionally demanding summer, having to 
police protest after protest. Officers’ shifts were 
constantly changed, and their rest days were 

cancelled or moved, mostly to weekends.  
“Officers are running at 9,000 revs as soon 

as they walk through the police station door to 
the moment they leave, which is never on time, 
always late. They then get to the point where 
they fail either mentally or physically, and are in 
desperate need of rest and repair.”

Andy called on the Government to invest more 
in policing so there would be enough police of-
ficers and staff to deal with the massive demand.

He added that officers dealt with hundreds of 
traumatic incidents over their careers. He said: 
“Much more investment is needed in workplace 
health and wellbeing, to deal with this trauma 
in a timely and efficient way. An investment in 
the people who deliver policing on a daily basis 
will reduce figures like the 19,000 days lost to 
sickness in Norfolk.”

“Freezing income tax and National Insurance thresholds will pull 
most of the police workforce into higher-rate tax within six years”  



Looking After Fed Reps’ Welfare

S ignificant progress has been made 
since the launch of the #SimplifyDG6 
campaign, the conference heard.

Police Federation National Detectives’ 
Forum Chair Ben Hudson said the Federation 
had “listened to members’ concerns, acted 
on what they told us, and helped bring about 
reform” that would not only improve officers’ 
working lives but also support wider force 
efficiency. 

The campaign began after the 2022 Attorney 
General’s Annual Review of Disclosure, which 
acknowledged shortcomings that left officers 
spending “at least four hours more on each 
case due to the redaction requirements”. 

Ben said there had been successful propor-
tionate file-building trials in Cheshire, Mer-
seyside and Kent. Results have been striking 
in Cheshire: compliance hit 97.2% within two 
months, saving 5,000 policing hours, with one 
sergeant calling the trial “an absolute dream.” 
In Kent, nearly 400 files were submitted in five 
weeks, delivering 37% time savings.

Progress  
In DG6

T he Chief Executive of the Police Federa-
tion of England and Wales outlined ‘Three 
Commitments for the Future’ at the PFEW 

Conference, including a welfare programme for 
Federation Representatives.

Mukund Krishna told delegates: “Today, I 
commit to three initiatives to deliver by the end 
of 2026: 1) The Real State of Policing: We will 
produce a report reflecting the true views of 
our members on kit, leadership, culture, shift 
patterns and welfare – challenging the HMIC-

FRS’ top-down perspective. 2) Restoring Dignity: 
Starting next year, we will roll out a Victim and 
Witness Support Programme, because we have 
a moral responsibility to treat each other with 
dignity. 3) Welfare for Reps: Next year, we will 
introduce a welfare programme for Federation 
Representatives, because supporting our Reps 
means better support for our members.” 

Speaking earlier in the session, Mukund said: 
“Let’s reflect on the past three years. We faced 
potential financial liabilities of over £100 million, 

with significantly lower sums in the bank.
“Fast-forward to today: we’ve settled for less 

than a third of that amount, paid out the largest 
group litigation in our Federation’s history, 
possibly in policing history, and we’re on track to 
resolve the remaining case by year-end. 

“This achievement was possible because of 
your leadership – branch Chairs, Secretaries, re-
gional Reps and the tireless work of our staff and 
management team. You should be immensely 
proud.”

P olicing risks becoming an unaffordable 
profession and potential recruits are 
being priced out of the job, as the cost of 

living goes up and pay and conditions continue 
to stagnate, National Secretary John Partington 
told the PFEW Conference.

He said that equal percentage pay rises were 
unfair, as higher ranks end up taking home more 
than those on the frontline because of their 
higher baseline salary. He argued that lower 
earners – who spend almost their entire income 
on essential costs – need higher awards to main-
tain real-terms pay.

John said: “Equal percentage pay awards might 
look fair on paper, but they’re not fair in practice. 
When everyone gets the same percentage rise, 
those on higher salaries keep far more of their 
income after the bills are paid, while those on 
the frontline see their disposable income vanish.

“Federated rank members today spend almost 
everything they earn just on living. Housing, en-
ergy and fuel have risen far faster than pay, and 
what used to be a modest but secure income 
has become a financial struggle. 

“This isn’t about generosity – it’s about 
fairness. A superintendent and a constable face 

the same inflation, but not the same pressure. 
Identical percentages create real-terms inequal-
ity, not parity. Without correction, policing risks 
becoming unaffordable to those who deliver it.”

John argued that police conditions should 
also be improved – to mandate sufficient rest, 
recovery and resilience because of the unique 
demands of the job.

He also highlighted the urgent need to reform 
police recruitment, calling for mandatory psy-
chological and psychometric testing for every 
applicant and throughout initial training.

He said: “This is about safeguarding the integ-
rity of policing.”

Police Pay Awards Are ‘Unfair’
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Protecting Officers
F orces need to record figures of suicides 

and attempted suicides and if they won’t, 
the law needs to change to make them.

That was the message from PFEW Chair Tiff 
Lynch, as she delivered a keynote speech to the 
Federation Conference.

Tiff began by sending a firm message about 
the unacceptably high numbers of police officers 
and staff dying by suicide, often when they are 
in the isolated position of being under investi-
gation. 

“There is no excuse for any force not to bring 
in the STEP (Suicide Trauma Education Preven-
tion) programme,” she said. “Especially when 
so many of the tools are free or easy to adopt. 
It should not take an officer dying by suicide to 
make change happen.”

Forces need to acknowledge the link between 

the police misconduct regime and suicide, and 
break that link by carrying out risk assessments, 
making proper welfare checks and treating peo-
ple with dignity, she said.

Tiff added: “We’re not waiting for the law to 
change or for someone to grow a conscience: 
we’re pushing politicians to change it. Following 
a series of meetings with Lords, our amendment 

to the Policing 
and Crime Bill, making it the law to report 
suicide and attempted suicide, has been tabled. 
It is supported by peers from all parties and will 
be debated in Parliament early in the new year.”

Tiff also said the Federation will push for 
better protection for officers from assaults, and 
continue the Copped Enough campaign, which 
calls for pay restoration, industrial rights, and 
dignity and fairness in modern workplaces. 

She said that officers on the frontline and 
in the Federation should be drivers of change. 
She continued: “If police reform is consistent 
and listens to those officers, truly listens, there’s 
every reason to be hopeful. Because no one 
understands what needs fixing better than the 
people doing the job.”

T here have been at least 10 suicides 
of police officers and staff around 
the country this year, delegates were 

told in the conference session, ‘Code Zero: 
Policing’s Suicide Crisis’.

In addition, PFEW figures show that be-
tween 2022 and 2024, at least 55 officers took 
their own lives, of whom 34 were under inves-
tigation. In addition, 120 reported attempting 
to take their own lives, 71 of whom were 
under investigation.

The panel said that investigations into 
officers were “taking too long”.

Forces should carry out a documented ba-
sic risk assessment on misconduct investiga-
tions and provide the officer with wraparound 
care, they said: “Allocating a welfare officer is 
sometimes just not good enough.”

Another proactive step is for forces to put 
the free Stay Alive app from Grassroots Sui-
cide Prevention on all officers’ work phones. 
Spencer Wragg from the STEP campaign has 
already succeeded in getting the app onto 
8,000 officers’ phones in Hampshire and 
Thames Valley Police. 

PFEW’s Co-Health & Wellbeing Lead, Richie 
Murray, added that Chief Constables had a 
responsibility to look at officers’ workloads, 
stress levels and cancelled rest days, which 
all led to poor mental health.

It is important for officers who are strug-
gling to know they are not alone, and that 
there are people there to help. This includes, 
for immediacy, the Mental Health Crisis Line 
from Oscar Kilo, on 0300 131 2789.

T his was the first PFEW Conference 
Norfolk Federation Rep Stu Barnard had 
attended. He shares his highlights…  

What did you think of Conference 2025?
I took confidence in the acknowledgement of 

Rep welfare, and I 
was also impressed 
with how honest our 
CEO Mukund Krishna 
was in with regards to 
the financial status of 
the Federation, and 
with the two motions 

that will assist in the future of the Federation.

There was a focus on mental health – what 
can be done to better care for our cops?
I was moved by the presentation on suicide 
prevention, which brought home the stresses 
and pressures policing can have on all mem-
bers of our policing family. It is so important to 
raise awareness in order to get support, which 
is sometimes hard to find in periods of despair.

What was your key takeaway?
It’s important to standardise what we do and 
share our experiences with others. 

A policing ‘charter for change’ to prop-
erly support police officers has been 
launched.

Mel Warnes, Deputy National Federation 
Secretary, said the service should introduce a 
risk assessment for officers who have dealt with 
serious issues in their personal lives to ensure 
they are well and ready to go back to duty. 

Mel called for a number of changes: full pay 
for family-related leave for bereavement; carers’ 
leave; neonatal care leave for parents of unwell 
babies; safe leave for officers experiencing 
domestic abuse; full pay after the death of a 
partner or child; and paid leave for miscarriage 
or baby loss. 

She criticised the National Police Chiefs’ Coun-
cil for not taking up these issues due to cost, 
pointing out that the cost of officers leaving the 
job is actually much higher.

Mel added that officers subject to misconduct 

allegations were often assumed to be guilty and 
left to deal with the stresses of the investigation 
alone – even when a significant percentage of 
these cases lead to no further action. She said: 
“Leadership means holding people to account 
without abandoning them. The conduct process 
can leave people demoralised and broken, with 
shattered morale.”

She added: “Every year, officers quietly juggle 
caring for parents and children while balancing 
the demands of police work. It’s an impossible 
situation.”

A Federation Rep’s View

Policing Charter Of Change Talking About 
Suicide
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The police team at Reflect Financial has over 20 years experience in helping both serving
and retired police officers make provision for their ongoing financial security. Our popular
Pre-Retirement Seminars have proven nationally to be an invaluable source of advice
and guidance as officers consider a life beyond policing. Our seminars are delivered by
an expert team of financial planners, all of whom specialise in the police sector.

Who are Reflect Financial?

What will we cover?
Managing your finances in retirement
Developing a financial strategy
Police Treatment Centres
Preparing for retirement
CV Preparation
Personal Taxation

Police pension schemes and 'the remedy'
Estate Planning and wills (inc ‘power of
attorney’ and long-term care*)
Group Insurance Scheme

Running from 9:00am - 4:30pm,
the seminars will take place at
the Force HQ Wroxham Room,
OCC, Wymondham, NR18 0WW
and Hethersett Old Hall Training
Centre, Norwich Road, Hethersett,
NR9 3DW on the following dates:

Where and when?

Wed 4  March (At Force HQ)th

Wed 4  November th

(At Hethersett Hall)

Our seminars are completely free to attend. To
reserve your place at an upcoming session,
simply click here if you're viewing this digitally.

Alternatively, email our team on:
policeseminars@reflectfp.co.uk. Please include
your full name, rank, collar number, date of
intended retirement, and mobile phone number.

How do I register?

Norfolk Police Federation
Pre-Retirement Seminar Programme 2026

Reflect Financial Ltd is an Appointed Representative of and represents only St. James's Place Wealth Management plc (which is authorised and regulated by the Financial Conduct
Authority) for the purpose of advising solely on the Group’s wealth management products and services, more details of which are set out on the Group’s website

www.sjp.co.uk/products. The ‘St. James's Place Partnership’ and the titles ‘Partner’ and ‘Partner Practice’ are marketing terms used to describe St. James's Place representatives.

*Will writing and Powers of Attorney involve the referral to a service that is separate and distinct to
those offered by St. James's Place and are not regulated by the Financial Conduct Authority.

Click here if you are viewing this digitally to find out more about our specialist team.
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A round 5,000 police officers who have 
died on duty over the years were 
honoured at the 22nd annual National 

Police Memorial Day, held in Coventry on Sunday 
28 September.

The names of those officers who have died 
in the past year were read out. They are PC Ian 
Minett, of Gloucestershire Constabulary; PC 
Michael Bruce and PC Frank Hawkins, both of 
the Metropolitan Police; PC Marcus Bennett, of 
the Civil Nuclear Constabulary; PC Rosie Prior, 
of North Yorkshire Police; and DC Karen Smith, 
of Humberside Police. Also remembered was PC 
Faizaan Najeeb, of Northamptonshire Police, who 

died from injuries sustained on duty just two 
days before the Memorial Day.

Chris Hobbs, Secretary of Norfolk Police 
Federation, said: “Every death on duty should be 
remembered, and it still matters. I was remind-
ed of this recently. We put up a social media 
post about PC Robert McLaren, who died on 31 
August 1981, and his brother got in touch and 
said: ‘Thank you very much for remembering 
my brother.’ That shows why it still matters: 
their families still remember them, and it’s very 
important for us to, as well. 

“National Police Memorial Day is a time to 
pause for reflection and remember that some-

times policing can feel quite isolating. 
“Here today, everybody is in a similar position, 

and that’s why the police family is important. 
You’re doing the same job, no matter where you 
are in the country.”

Home Secretary Shabana Mahmood gave a 
reading at the service, as did Shadow Home Sec-
retary Chris Philp and PFEW Chair Tiff Lynch.

During the service, candles were lit for officers 
in each of the four nations.

The families of six officers who have died 
in the line of duty were awarded the Elizabeth 
Emblem. At the end of the service, the Last Post 
was sounded.

The Police Family Comes Together
The police team at Reflect Financial has over 20 years experience in helping both serving
and retired police officers make provision for their ongoing financial security. Our popular
Pre-Retirement Seminars have proven nationally to be an invaluable source of advice
and guidance as officers consider a life beyond policing. Our seminars are delivered by
an expert team of financial planners, all of whom specialise in the police sector.

Who are Reflect Financial?

What will we cover?
Managing your finances in retirement
Developing a financial strategy
Police Treatment Centres
Preparing for retirement
CV Preparation
Personal Taxation

Police pension schemes and 'the remedy'
Estate Planning and wills (inc ‘power of
attorney’ and long-term care*)
Group Insurance Scheme

Running from 9:00am - 4:30pm,
the seminars will take place at
the Force HQ Wroxham Room,
OCC, Wymondham, NR18 0WW
and Hethersett Old Hall Training
Centre, Norwich Road, Hethersett,
NR9 3DW on the following dates:

Where and when?

Wed 4  March (At Force HQ)th

Wed 4  November th

(At Hethersett Hall)

Our seminars are completely free to attend. To
reserve your place at an upcoming session,
simply click here if you're viewing this digitally.

Alternatively, email our team on:
policeseminars@reflectfp.co.uk. Please include
your full name, rank, collar number, date of
intended retirement, and mobile phone number.

How do I register?

Norfolk Police Federation
Pre-Retirement Seminar Programme 2026

Reflect Financial Ltd is an Appointed Representative of and represents only St. James's Place Wealth Management plc (which is authorised and regulated by the Financial Conduct
Authority) for the purpose of advising solely on the Group’s wealth management products and services, more details of which are set out on the Group’s website

www.sjp.co.uk/products. The ‘St. James's Place Partnership’ and the titles ‘Partner’ and ‘Partner Practice’ are marketing terms used to describe St. James's Place representatives.

*Will writing and Powers of Attorney involve the referral to a service that is separate and distinct to
those offered by St. James's Place and are not regulated by the Financial Conduct Authority.

Click here if you are viewing this digitally to find out more about our specialist team.

The Partner is an Appointed Representative of and represents only St. James’s Place Wealth Management plc (which is authorised and 
regulated by the Financial Conduct Authority) for the purpose of advising solely on the group’s wealth management products and 
services, more details of which are set out on the group’s website www.sjp.co.uk/products. The ‘St. James’s Place Partnership’ and the title 
‘Partner’ are marketing terms used to describe St. James’s Place representatives.

SJP Approved 30/04/2024

Associate Partner

Offering clients face-to-face specialist 
advice whether they are looking for:
 Retirement planning 
	 Tax	efficient	investment	planning 
 Tax & Estate/IHT planning
  Financial Protection for their family 

or business
  Or just looking to review their 

financial	affairs

For further details contact Paul Ward.

A wealth of expertise on your doorstep

Financial Planning Consultant 
07984 317 795 
paul.ward@sjpp.co.uk     
www.paulwardwealth.co.uk
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Will-Writing Service
Norfolk Police Federation members can take advantage of a new, free will-writing service.
At Four Seasons Future Planning, we understand that life can be unpredictable, and the unexpected can 
happen at any moment. This is particularly true for the dedicated staff of Norfolk Police, who work tirelessly 
to serve their communities, often facing challenging and high-risk situations. That’s why we’ve partnered with 
Norfolk Police to offer a FREE Legal Will Service to both staff members and their families.

Why Is It Important to Complete a Will?
Peace of Mind: You’ll know that your loved ones will be cared for, and your assets will be managed according to 
your wishes.
Clear Direction: You can specify how you want your estate, property and belongings to be distributed – 
whether it’s money, property or special items.
Protection for Your Family: Ensure that your children or dependents are looked after by trusted guardians, and 
that financial support is in place for them.
Avoiding Government Process: Without a will, your estate will be distributed according to Government laws, 
which may not align with your personal preferences.
Support for Charitable Causes: A will allows you to leave gifts to charities or causes that are important to you.
What Are the Benefits of Having a Will?
Control: You decide who gets what, how, and when. This gives you total control over your legacy.
Reduce Stress for Your Loved Ones: A clear will reduces the burden on your family and friends during an 
emotional time, allowing them to focus on grieving rather than sorting out legal and financial details.
Minimise Potential Disputes: A properly written will can help prevent family disputes over inheritance by 
clearly outlining your wishes.
Tax Planning: Wills can also provide ways to reduce inheritance tax, helping you protect more of your wealth 
for your family.

Click the link below to take advantage of this offer:

www.fourseasonsplans.com/Norfolk-Police
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Our plans are medium or medium-low risk products (refer to Key Information Documents). Stock market investments can go down as well as up, meaning that 
you could get back less than you’ve paid in.  Lifetime ISA and offer terms and conditions apply. 
*Restrictions apply, see www.amazon.co.uk/gc-legal.
Police Friendly is a trading name for Metropolitan Police Friendly Society Limited which is authorised by the Prudential Regulation Authority
and regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Firm ref No. 110026).

Aged 18-39?
Save up to £4,000 tax-free each year into a Lifetime ISA (until you reach age 50) and the 
Government will add a 25% savings boost each year – worth up to £1,000 a year – £32,000 in total. 

Our Lifetime ISA benefi ts include:
•   25% FREE government bonus - get up to £1,000 FREE savings boost each tax year

•   Tax-free saving from £50 a month

•  It’s easy to contribute, and others can, too

•   Plus, additional bonuses from us

Open a Lifetime ISA
And get a £50 Amazon.co.uk Gift Card*. Quote Autumn25
Terms and conditions apply, see website for details.

Don’t miss out on a £32,000 FREE savings boost 
towards your fi rst home or 60th birthday celebrations!

PF LISA9.25v2

APPLY NOW Scan the QR code, visit

policefriendly.org.uk/saver
or call 01689 891454
(Monday to Thursday 08:30 to 17:00, Friday 08:30 to 16:30)

SPECIAL
OFFER

available
£50 Amazon.co.ukGift Card*



Winter 2025� 11

Gallagher 
Insurance I Risk Management I Consulting 

GET COVERED TODAY 

To arrange cover, contact your 
federation directly 
on 01603 972590 
or email norfolk@polfed.org

Protection for You 
and Your Family 
For Norfolk police members 
The Norfolk Police Federation group insurance scheme* 
offers a wide range of personal protection for you and your 
family at attractive group rates. 

Your member benefits: 

• £125,000 Life Assurance (with £3,000 child death grant)
• £10,000 Critical Illness (with £2,500 cover for children)
• Personal Accident and Sickness Benefits
• RAC Motor Breakdown Assistance (including European cover)
• Mobile Phone/Gadget Insurance

Benefits for you and your family: 

• Best Doctors®, GP Care on Demand and
Virtual Physio

• Legal Expenses
• Care First Counselling Service

• Worldwide Family Travel Insurance

All for £34.20** which is available by payroll deduction. 

AJG.com/uk The Gallagher Way. Since 1927. 

'' Thank you for the promptness in dealing with
this, it really is appreciated - Graham Norfolk 
Police Federation Member 2024

In association with 

*Terms and conditions apply. Full details are available from the Federation or Gallagher.
**Correct at 1  August  2025, the premium includes the Federation administration fee and Insurance Premium Tax (IPT).
Arthur J. Gallagher Insurance Brokers Limited which is authorised and regulated by the Financial Conduct Authority. Registered Office:
Spectrum Building, 55 Blythswood Street, Glasgow, G2 7AT. Registered in Scotland. Company Number: SC108909.
© 2025 Arthur J. Gallagher & Co. I GGBRETUK104758
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Norfolk Police Federation is now in partnership with Oakwood Risk and Resilience. Oakwood runs a range 
of professional training courses at Hethel Engineering Centre. Many of their courses focus on operational re-
silience, crisis management, security risk management, and investigations, areas that can be highly relevant to 
officers looking to transition into new careers.

Oakwood has offered a free place on any of its in-person courses to any police officer who is being medically 
retired, or who is having to leave the service in similarly difficult circumstances and wishes to re-train. It also 
offers distance learning versions of most of its courses, if that would be more suitable for people. In addition, it 
offers a 10% discount on all training courses to both serving officers and Blue Light leavers generally.

For more information, contact Luke Blake, Managing Director.

Tel: 07909942176 | Email: luke.blake@oakwoodriskgroup.com | LinkedIn: www.linkedin.com/in/lukeblake

www.oakwoodriskgroup.com
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Uniform Mortgages are running 
an independent, no obligation 
mortgage advice clinic to help 
you secure a competitive rate.

We can also secure a rate 
up to 6 months in  advance 
– so if you have a mortgage 
now and your fixed rate will be 
expiring within 6-7 months then 

please contact us to speak to 
a Mortgage Advisor today with 
your requested date, time and 
best contact number.

If you are interested but 
unable to attend you can also 
arrange an appointment at a 
mutually agreeable time with the 
Uniform Mortgages team.

Worried About Mortgage 
Interest Rates?

Call 01767 316626  Email info@uniformmortgages.co.uk

Purchasing: First Time & 
Subsequent Buyers

Purchasing via Own New 
Scheme

Residential:  
Remortgaging


