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Exhausted Officers Quit Service

olice officers are exhausted, undervalued Andy Symonds, Chair of Norfolk Police Feder- in Norwich pretty much every weekend of the
P and are leaving in record numbers, Nor- ation, said: “Norfolk has 1,911 officers for a pop- summer, and this continues.

folk Police Federation has said, as new ulation of 932,000 — which means there are 205 “People don't see the personal impact that
figures show the county only has 205 officers per  officers per 100,000 population. Is it any wonder policing these additional incidents has on my

“Is it any wonder officers in Norfolk are exhausted?”

100,000 population. officers here in Norfolk are exhausted? colleagues. They are already busy policing the
This is lower than the average for England “This summer has been relentless for them. business-as-usual incidents, which is demand-

and Wales, which is 219 officers per 100,000 They have suffered short-notice changes to their  ing as it is. They are working so hard that they're

population, according to The Home Office Police duties, and precious rest days that they should like a car that's constantly being revved in the

Workforce Open Data Tables. be spending with their families have been can- red at 8000rpm - it will eventually blow up and
London has the most officers per 100,000 celled. But they've responded admirably, as they need fixing.

population, at 383, while the West Midlands sits always do.

at the lowest end, with just 88 per 100,000. “We've seen officers deployed to protests B continued on page 2
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W continued from page 1

“These stark realities are why our commu-
nities say they hardly ever see a bobby on the
beat.

“No, they don't, as they are so stretched deal-
ing with the plethora of incidents that somehow,
over many years, have become police business
- even though much of it has nothing to do with
crime.”

Policing has become the catch-all service for
all of society’s issues, Andy said.

He continued: “We need far better funding
from the Government to properly invest in
policing. Not being drip-fed small amounts that
don't allow us to even stand still, let alone make
progress. We also require stronger leadership
to breathe new life into policing, by giving con-
fidence back to police officers to make strong,
sensible and pragmatic decisions out on the

street. To act without fear or favour. To not be-
come embroiled in people’s lives when we have
no business to do so.

“Is it any wonder that we are seeing the high-
est number of resignations since records began?
Nearly 5,000 officers left voluntarily in the past
year. And over 70% of these with less than five
years' of service. Those officers leaving can see
very early on in their careers that the service is
broken.”

Stress Absences Increase

signed off work in 2024-25 due to stress,

depression, anxiety or post-traumatic
stress disorder, a Freedom of Information
request has revealed.

This is 46% higher than the previous year,
when 125 Norfolk officers were signed off work
for mental health reasons.

Across the UK, more than 17,700 police
officers were signed off for mental health
reasons in the financial year 2024-25, which is
22% up on last year and a huge 182% higher
than when Police Oracle first ran the survey 12
years ago.

Of the 45 forces that provided figures
both this year and last year, 33 reported an
increased number of officers being signed off
for mental ill health.

The highest number of absences were,
unsurprisingly, reported by the UK's largest

I n Norfolk Constabulary, 182 officers were

Police Covenant, which has no budget. We're
trying our best with police forces, which have
no budget.

“The impact of the Spending Review means
that this will get worse. Forces just cannot
afford to provide welfare practices for police
officers when they cannot even fund the ser-
vice and have to make cuts.”

Andy Rhodes, Director of the National Police
Wellbeing Service, said: “Catching mental
illness before it escalates and addressing the
issues that are causing things like work-relat-
ed stress is of paramount importance.”

Policing is a high-stress profession, he said,
with high levels of trauma exposure, demand
and pressure, and the fact that so many of-
ficers are reporting sick means “we all must do
more to prioritise and invest in prevention”.

But Andy also welcomed the fact that in-
creasing numbers of officers felt able to speak

“We all must do more to prioritise and

invest in prevention”

police forces: the Metropolitan Police (2,054),
Police Scotland (1,203), Greater Manchester Po-
lice (1,050) and West Midlands Police (1,162).

PFEW’s Wellbeing Lead, Paul Williams, said
that the national figures were “very worrying”.

He said: “Behind each mental health
condition, you've got an individual who's
going through incredible trauma, which has
a significant impact not just on them, but on
their family, marriage and career. It can be
devastating.”

Paul said it was “a demonstration of the
complexities of policing, a demonstration of
the budget cuts over the past 15 years, and the
lack of increase in pay for police officers”.

He continued: “All this has contributed to an
extreme rise in mental ill health within the po-
lice, and it's only going to keep rising if there’s
no intervention.”

There was “absolutely not enough being
done” about officers’ mental ill health, said
Paul. He added: “We are trying our best via the
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up about their mental health, as he said that
“traditionally, policing has suffered from a ‘be
strong’ culture”.

He said: “Every force is working hard to
invest in good-quality, timely support, and
new standards and guidance are in place to
drive consistency in areas like occupational
health, suicide prevention, fatigue and trauma
support — which is included in the inspection
process.

“The National Police Wellbeing Service is
now a well-established national capability
providing physical assets, training courses
and advice to thousands of officers and staff
every year - and this year we have launched a
police-only mental health crisis hotline.

“We recognise that it is not only the nature
of police work that affects mental health; it
is also affected by things such as insufficient
resource, high demand and constant change,
which needs to be addressed as an urgent
priority at a local and national level.”
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Norfolk Police Federation has been
supporting our members with a smile and
a breakfast bap/burger, hot/cold drinks
and some sweeties, while they have been
stepping up and working hard policing the
continued protests in the county for the past
seven weekends, predominantly on a Sunday.
It's been a pleasure to support our hard-
working members in this small way.
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Uniforms ‘Not Fit For Purposé’= ~

olice officers and staff in England
P and Wales are frustrated with their

uniforms, which they say are unfit for
purpose, restrictive and contribute to major
health issues, a new survey has found.

More than 60% of men and 85% of women
who responded to the survey reported a
physical health condition they believed was
caused by or made worse through wearing
uniform.

The survey, carried out in 2024, includes
20,838 respondents.

It found that 68% of respondents from
Norfolk Constabulary reported that wearing
police uniform was a negative experience.

And 72% reported at least one health issue
believed to be caused or made worse by
uniform.

A PFEW spokesperson said: “Our officers put
their lives on the line day in and day out to
provide the highest standards of service which
the public rightly expects from them.

“Yet, 7 in 10 officers find their uniform
restricts their movement thereby reducing
their effectiveness, while more than 5 in
10 officers find their current body armour
uncomfortable.

“These factors significantly heighten risk to
officer safety and impact their ability to keep

their communities safe.

“How can it be right that on one hand
our employers (Chief Constables) and the
Government are adopting modern technology
and costly artificial intelligence assisted
equipment such as drones, and on the other
hand they refuse to invest in basic day-to-day
equipment such as new age uniform and body
armour for our officers and staff?

“We ardently appeal to our employers
and the Government to wake up and take
cognisance of the independent evidence
obtained by this pioneering study to
immediately devote resources to provide our
officers with uniform that is fit for purpose and
fit for all”

UK Uniform Portfolio Lead for the National
Police Chiefs’ Council Melissa Russhard said:
“The findings can now inform our progress
to eliminating the postcode lottery around
uniform safety and standards and help us
define and introduce the highest minimum
standards for everyone.”

The research was led by Dr Camilla De
Camargo and Dr Stephanie Wallace, from
Lancaster University Law School, working in
collaboration with the Police Federation of
England & Wales's Senior Researcher Sahrish
Khan, and the National Police Chiefs’ Council.
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A wealth of expertise on your doorstep

Offering clients face-to-face specialist

advice whether they are looking for:

P A U L W A R D + Retirement planning

Financial Planning Consultant

07984 317 795

paul.ward@sjpp.co.uk

+ Tox efficient investment planning

+ Tax & Estate/IHT planning

www.paulwardwealth.co.uk

Financial Protection for their family
or business

Or just looking to review their
financial affairs

For further details contact Paul Ward.

Associate Partner

The Partner is an Appointed Representative of and represents only St. James's Place Wealth Management plc (which is authorised and St

regulated by the Financial Conduct Authority) for the purpose of advising solely on the group’s wealth management products and
services, more details of which are set out on the group’s website www.sjp.co.uk/products. The ‘St. James's Place Partnership’ and the title

‘Partner’ are marketing terms used to describe St. James's Place representatives.

SJP Approved 30/04/2024

James's
Place




Sgt Jack Fry

When tragedy struck on Sgt Jack Fry's team,
he knew he wanted to do more to help his
colleagues. Now in post as a Fed Rep, Jack tells
us what he is keen to focus on.

Tell us a little about your career so far.
I'joined in 2013 and have always been a police
officer. | worked for a bit as an authorised fire-
arms officer up at Sandringham with the royal
family, before getting promoted to sergeant in
2021.

Why did you decide to become a Fed Rep?
When | was a sergeant on a previous team, | had
a lot of welfare issues with my staff. Sadly, one
of them took his own life. For me it was about
being that face that represents people from a
wellbeing point of view.

| just want to make sure that everyone gets
treated how they should be, and the support
and help is there for them if they need it.

A\

Tedera!

Why is it important for members to have serv-
ing officers as Reps?

I think it's good because we've been there and
we've done it. We do the same job they do and
we know what the job is like, what they face and

the issues that they have. It's good for them to
be able to approach someone who they poten-
tially know and is a friendly face.

Is there anything you would like to focus onin
your role?

I'would like to get involved in both wellbeing
and conduct, representing people who are going
through the worst point of their career.

And finally, tell us something about yourself.
Well I've got two kids and I do this for them, to
make them proud.

“l want to make sure that everyone gets treated how they should
be, and the support and help is there for them if they need it”

PC Chris Crittenden

PC Chris Crittenden’s policing journey has
taken him from firearms to the roads. Now a
Federation Rep, he outlines why he feels the
role is important.

Tell us about your policing career so far.

| joined at the beginning of 2017, starting off

in response at Thetford, which | did for about
five-and-a-half years. | spent some time as an
authorised firearms officer up at Sandringham,
before becoming an ARV officer. That was at
Wyndham, before we moved to Broadland, and
now I'm on roads policing.

So why did you decide to become a Fed Rep?

It was actually after my colleagues asked if I'd be
willing to represent them. So yeah, it was more
down to the requests of my colleagues that | put
myself forward.

Do you plan to have a particular focus in the
Federation?

ouck

Federqgtjy,

Well actually, I've just been voted in to be the
lead for roads policing.

Do you think it’s important for members to
have fellow officers as Reps?
I think so, yes, because at the end of the day
we're there to support our members and | think
it will be good to have that friendly face.

We know what it is that we go through and,
ultimately, we're the ones that put ourselves in
to represent them.

And finally, what is an interesting fact about
you?

I spend a lot of my time outside of work as a
cadet forces volunteer.

“INe’re there to support our members and I think it

will be good to have that friendly face”
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Remem

olice officers who have died on duty were
P remembered by their family and friends

at the Care of Police Survivors (COPS)
Annual Service of Remembrance.

Surviving family members and serving police
officers gathered at the National Memorial Arbo-
retum on Sunday 3 August to pay their respects
to officers who have made the ultimate sacrifice.

More than 1,000 people attended the service
in Staffordshire — where the rain thankfully held
off.

Events took place all weekend for surviving
family members.

During the one-hour service on Sunday, survi-
vors recalled their loss and how the charity had
helped them in their time of need.

Two daughters of fallen police officers and
a sister of a colleague who died on duty spoke
with emotion and humour recalling their loved
ones.

The Roll of Honour for police officers who
have died on duty during the past 12 months
was read out.

Those remembered this year were Acting Sgt
Reece Buckenham, of Hertfordshire Police; DC
Karen Smith, of Humberside Police; PC Rosie
Prior, of North Yorkshire Police; PC Michael Bruce,
of the Metropolitan Police; and PC lan Minett, of
Gloucestershire Constabulary.
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The Police Unity Tour arrived before the Ser-
vice of Remembrance — more than 500 cyclists
who had ridden from across the country to the
Arboretum in memory of fallen officers.

]

The cyclists raise money for the COPS charity —
and this year raised in excess of £230,000.
Also attending were the Blue Knights motor-

cyclists.
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etective Constable Joanne Hill, of Norfolk

Constabulary, sadly lost her husband

Nicholas in 2002 when their son was just
nine weeks old. Joanne received support from
Care of Police Survivors.

She now takes part in the Unity Tour in his
memory.

Remembering fallen colleagues. Supporting
the surviving family members left behind.

The ride concludes at the annual COPS Service
of Remembrance.

Joanne, pictured WHO IS SHE said: “It was an-
other really, really good, successful Unity Tour...
the Friday though was incredibly wet.

“The big thing for me about the entire week-
end is the sense of team that comes from it and
the sense of belonging — everybody's united
together for the same reason. And everybody
just understands it and gets it.

“It's really positive and it gives you such a
good feeling to have that camaraderie, and
that's what gets you through. But then riding into
Drayton Manor on Saturday afternoon, being
welcomed in by all the survivors, is always really
emotional.

“And then again, riding into the Arboretum
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on Sunday and seeing all those people and the
enormity of it, and then riding as part of the
big peloton and just realising why... It's really
sad why you're doing it and sad that COPS is
growing.’

More than 500 cyclists, each wearing a Unity
Band engraved with the name of a fallen officer,
completed their cross-country journey as part of
the Unity Tour.

These bands were presented to the officers’
families, symbolising remembrance and soli-
darity.

The tour's motto is ‘We Ride For Those Who
Died". Now in its 13th year, the Police Unity Tour
continues to raise essential funds for COPS, with
the 2025 tour alone raising £235,000.

Joanne added: “To be able to give something
to others who have been in that situation and
are in that situation now means a lot as well.

“How do | train? | train indoors, which is not
always the best way.

“Finding the time to go out on my bike, you
know, take two, three, four hours out of my day
to go for a ride on the road is quite difficult
because I've got young children.

“So for me, at least if | can train at home I'm
there with them still.

“| started sort of earlier in the year doing
some hill climb rides nd mountain series rides
on my Peloton. And that's generally what | do
most years.”

And what about the Unity Tour 2026...?
Joanne said: “It would be really nice to see
more people from Norfolk joining us next year,

because it was going to be my last year but
by Friday morning they persuaded me to do it
again, because I've done it every single year.

“I've already started booking the hotels!”




More Cops Taking Second Jobs

he number of officers in Norfolk who
T have taken a second job to make ends

meet has risen by 45%, new figures
show.

Statistics from the Police Federation of
England and Wales show that thousands of
officers are working second jobs simply to
cover their living costs.

Nationally, more than 4,000 officers secured
approval for secondary employment in 2024
- double the number recorded in 2019, data
obtained under the Freedom of Information

has fallen. Brian Booth, PFEW Acting Deputy
National Chair, said officers were “overworked,
underpaid and under threat” and that that no
one should finish a demanding shift protecting
the public only to head straight to another job
in order to afford basic bills.

He added: “The impact on their family life or
rest and recovery time is scary to think about...
We need pay restoration now, and we need
Chief Constables to get off the fence on pay
and support their officers.”

Since 2010, police pay has fallen by 21% in

have lost our house. If | didn’t have this second
income, it would be very tight. I've had to
increase my work on the side to make up for
the degradation of my police pay over the
years. Having a second job has affected my
sleep, my diet and my fitness levels, but I've
had to doit”

The PFEW is calling on the Government to
outline urgent plans to restore the 21% lost
in real-terms pay since 2010. It argues that
without meaningful action, officer welfare and
public safety will continue to suffer.

“Having a second job has affected my sleep, my diet

and my fitness levels, but I've had to do it”

Act revealed.

In Norfolk, there was a 45.7% increase — up
from 70 in 2019 to 102 in 2024.

The highest individual figure came in
Merseyside Police, where 372 officers
reported having a second job. In Dyfed-Powys,
approvals rose from nine officers in 2019 to 287
last year, an increase of over 3,000%.

There was a 503% increase in South Wales;
Essex saw a five-fold rise; Cleveland recorded a
421% increase and Hampshire a 348% jump.

The PFEW has described this trend as a
“damning indictment” of how far police pay

real terms. New recruits start on £29,000 a
year, and after six years’ service are earning up
to £10,000 less than teachers or nurses with
equivalent experience.

With inflation and rising interest rates
pushing living costs ever higher, many officers
feel they have no choice but to seek additional
income.

One officer serving in Wales, who spoke
on condition of anonymity, described the
personal impact of the crisis.

He said: “There was a time when, had I not
had other employment, my wife and | would

Brian expressed frustration that nine forces,
including the Metropolitan Police, refused to
provide data or claimed it took too long to
collect.

Calling on forces to publish this data
quarterly, he added: “I'm particularly annoyed
that some forces told us it would take more
than 18 hours to find this data.

“This information should be at Chief
Constables’ fingertips, because it highlights
financial stress directly linked to officer
welfare. Don’t make us drag [this information]
out of you.”




Dynamic Duo At Bvery Awards

0 Bl

It was an incredible day and night at the National Police Bravery
Awards in July. Congratulations again to our Norfolk Police nominees
PC Samantha Anderson and PC Sally Nairn, who put themselves at
extreme risk of serious injury to protect a vulnerable person

Pouce  poice

H ANNIVERSA S8
RAVERY AWARY 'r.. P
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https://www.facebook.com/hashtag/policebravery?__eep__=6&__cft__%5b0%5d=AZXT_qykmsrSImlrhaxDmgi6F3hBZ79X4atDR77bJVkcPW1MxjKv1kElrgG1a_MwCts5SzwG2bqGo7Kvwlw1rHRconZGPj-BamlAV4ZKMyWVhLqnYij2b6bReQtBRN9RrpLyFilmRan9hSe44zz_NBfE422aKtHjp0XJxqp7xODA_RymgNIbcinazfmKAnQ2EY8&__tn__=*NK-R

FREE MORTGAGE ADVICE

DID YOU KNOW?

MCB FINANCIAL SERVICES CAN NOW REVIEW YOUR
REMORTGAGE UPTO 6 MONTHS EARLY
TO SECURE COMPETITIVE RATES FROM

THE WHOLE OF MARKET

(A saving of £499.00 as a standard mortgage advice fee.
This offer excludes later life lending products.)

MORTGAGE
CLINICS:

W SPEAKTO
A QUALIFIED

ADVISER. { 4 = NORFOLK

CONSTABULARY
Our Priority is You

HELPING POLICE STAFF WITH MORTGAGE ADVICE SINCE 2003.

mcbfinancialservices.co.uk

MORTGAGES | COMMERCIAL FINANCE | INSURANCE SPECIALISTS | WILLS

. L]
YOUR HOME MAY BE REPOSSESSED IF YOU DO NOT KEEP UP REPAYMENTS ON A MORTGAGE OR ANY OTHER DEBT SECURED ON IT. F 1nan Clal

Services
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FUTURE
PLANNING

Will-Writing Service

Norfolk Police Federation members can take advantage of a new, free Will-writing service.

At Four Seasons Future Planning, we understand that life can be unpredictable, and the unexpected can
happen at any moment. This is particularly true for the dedicated staff of Norfolk Police, who work tirelessly
to serve their communities, often facing challenging and high-risk situations. That's why we've partnered with
Norfolk Police to offer a FREE Legal Will service to both staff members and their families.

Why Is It Important to Complete a Will?

Peace of Mind: You'll know that your loved ones will be cared for, and your assets will be managed according
to your wishes.

Clear Direction: You can specify how you want your estate, property, and belongings to be distributed -
whether it's money, property, or special items.

Protection for Your Family: Ensure that your children or dependents are looked after by trusted guardians, and
that financial support is in place for them.

Avoiding Government Process: \Without a Will, your estate will be distributed according to government laws,
which may not align with your personal preferences.

Support for Charitable Causes: A Will allows you to leave gifts to charities or causes that are important to you.
What Are the Benefits of Having a Will?

Control: You decide who gets what, how, and when. This gives you total control over your legacy.

Reduce Stress for Your Loved Ones: A clear Will reduces the burden on your family and friends during an
emotional time, allowing them to focus on grieving rather than sorting out legal and financial details.
Minimise Potential Disputes: A properly written Will can help prevent family disputes over inheritance by
clearly outlining your wishes.

Tax Planning: Wills can also provide ways to reduce inheritance tax, helping you protect more of your wealth
for your family.

Click the link below to take advantage of this offer:

www.fourseasonsplans.com/Norfolk-Police



SPECIAL
OFFER
available
£50 Amazon,co,

Gift Card*

Don’t miss out on a £32,000 FREE savings boost
towards your first home or 60t birthday celebrations!

Aged 18-39?
Save up to £4,000 tax-free each year into a Lifetime ISA (until you reach age 50) and the
Government will add a 25% savings boost each year - worth up to £1,000 a year - £32,000 in total.

Our Lifetime ISA benefits include:
+ 25% FREE government bonus - get up to £1,000 FREE savings boost each tax year
+ Tax-free saving from £50 a month
- It’s easy to contribute, and others can, too
- Plus, additional bonuses from us

Open a Lifetime ISA

And get a £50 Amazon.co.uk Gift Card*. Quote Autumn25
Terms and conditions apply, see website for details.

E E APPLY NOW Scan the QR code, visit
EEIL policefriendly.org.uk/saver olicefrien dly

ﬁ 6 or call O 1 689 89 1 45 l|. 1893 Re UK Police Family Finance Specialists

T
E i:' (Monday to Thursday 08:30 to 17:00, Friday 08:30 to 16:30)

Our plans are medium or medium-low risk products (refer to Key Information Documents). Stock market investments can go down as well as up, meaning that
you could get back less than you've paid in. Lifetime ISA and offer terms and conditions apply.

*Restrictions apply, see www.amazon.co.uk/gc-legal.

Police Friendly is a trading name for Metropolitan Police Friendly Society Limited which is authorised by the Prudential Regulation Authority
and regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Firm ref No. 110026). PF LISA9.25v2



Reflectm

Financial ™™

Norfolk Police Federation

Pre-Retirement Seminar Programme 2025

Who are Reflect Financial?

The police team at Reflect Financial has over 20 years experience in helping both serving
and retired police officers make provision for their ongoing financial security. Our popular
Pre-Retirement Seminars have proven nationally to be an invaluable source of advice
and guidance as officers consider a life beyond policing. Our seminars are delivered by
an expert team of financial planners, all of whom specialise in the police sector.

Click here if you are viewing this digitally to find out more about our specialist team.

What will we cover?

Managing your finances in retirement  « Police pension schemes and ‘the remedy’
Developing a financial strategy e Estate Planning and wills (inc ‘power of
Police Treatment Centres attorney’ and long-term care*)

Preparing for retirement e Group Insurance Scheme
CV Preparation

PerSO nc I TCIXCItiOn *Will writing and Powers of Attorney involve the referral to a service that is separate and distinct to
those offered by St. James's Place and are not regulated by the Financial Conduct Authority.

Where and when?

Running from 9:00am - 4:30pm, the How do | register?

seminars will take place at Hethersett

Old Hall Training Centre, Norwich Our seminars are completely free to attend. To
Road, Hethersett, NR9 3DW on the reserve your place at an upcoming_session,
following dates: simply click here if you're viewing this digitally.

e 4th March Alternatively, email our team on:

e 14th October policeseminars@reflectfp.co.uk. Please include
your full name, rank, collar number, date of
intended retirement, and mobile phone number.

Reflect Financial Ltd is an Appointed Representative of and represents only St. James's Place Wealth Management plc (which is authorised and regulated by the Financial Conduct
Authority) for the purpose of advising solely on the Group’s wealth management products and services, more details of which are set out on the Group's website
www.sjp.co.uk/products. The ‘St. James's Place Partnership’ and the titles ‘Partner’ and Partner Practice’ are marketing terms used to describe St. James's Place representatives.




Protection for You
and Your Family -

. nsurance | Risk Management | Consultin
For Norfolk police members ' e e

GET COVERED TODAY
The Norfolk Police Federation group insurance scheme* = =

offers a wide range of personal protection for you and your To arrange cover, contact your
family at attractive group rates. federation directly
on 01603 972590

Your member benefits:
or email norfolk@polfed.org
+ £125,000 Life Assurance (with £3,000 child death grant)

£10,000 Critical lliness (with £2,500 cover for children)
Personal Accident and Sickness Benefits

* RAC Motor Breakdown Assistance (including European cover)
Mobile Phone/Gadget Insurance

Benefits for you and your family:

* Best Doctors®, GP Care on Demand and i

Virtual Physio Thank you for the promptness in dealing with
* Legal Expenses . . this, it really is appreciated - Graham Norfolk
* Care First Counselling Service Police Federation Member 2024

* Worldwide Family Travel Insurance

All for £34.20** which is available by payroll deduction. .
In association with

NORFOLK
AJG.comukiRi T Gallagher Way. Since 1927. OLIC.E
" Federation

*Terms and conditions apply. Full details are available from the Federation or Gallagher.

**Correct at 1 August 2025, the premium includes the Federation administration fee and Insurance Premium Tax (IPT).

Arthur J. Gallagher Insurance Brokers Limited which is authorised and regulated by the Financial Conduct Authority. Registered Office:
Spectrum Building, 55 Blythswood Street, Glasgow, G2 7AT. Registered in Scotland. Company Number: SC108909.

© 2025 Arthur J. Gallagher & Co. | GGBRETUK104758
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OAKWOOD

RISK & RESILIENCE

Norfolk Police Federation are now in partnership with Oakwood Risk and Resilience. Oakwood run a range
of professional training courses at Hethel Engineering Centre. Many of their courses focus on operational re-
silience, crisis management, security risk management, and investigations, areas that can be highly relevant to
officers looking to transition into new careers.

Oakwood have offered a free place on any of their in-person courses to any Police officer who is being med-
ically retired, or who is having to leave the service in similarly difficult circumstances and wishes to re-train.
They also offer distance learning versions of most of their courses if that would be more suitable to people. In
addition, they offer a 10% discount on all of our training courses to both serving officers and blue light leavers
more generally.

For more information, contact Luke Blake, Managing Director.

Tel: 07909942176 | Email: luke.blake(@oakwoodriskgroup.com | LinkedIn: www.linkedin.com/in/lukeblake

www.oakwoodriskgroup.com

NATIONAL
POLICE

. . Member Member Family Mt—.‘_mbel &
5ubscrlptlon & spouse child(ren)
ifl (g\ﬁ o] O\ O‘
charges ) ) i e
18-24 £16 £32 £46 £30
25-29 £18 £36 £52 £34
30-34 £24 £48 £64 £40
35-39 £26 £52 £68 £42
40-44 £30 £60 £76 £46
o 45-49 £36 £72 £88 £52
? 50-54 £40 £80 £96 £56
é I55:59) £49 £98 £118 £69
g 60-64 £52 £104 £124 £72
65-69 £62 £124 £154 £92
70-74 £104 £208 £240 £136
“Regardless of age 75-79 £124 £248 £280 £156
and member category 80+ £144 £288 £320 £176
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