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Why wait for your renewal date? 

1. Call 0800 111 4739 
2. Visit policemutual.co.uk/insurance

We’re open from 

9.00am - 5.00pm Mon-Fri 

When searching for insurance, you sometimes have to look behind the headline policy cost. Some insurers  

may make charges for admin and cancellation fees, plus add interest for the flexibility of paying monthly. 

Police Mutual takes a different approach. We have no admin fees and provide interest-free monthly payment 
options - we could even save you an average of £130 for car insurance and £123 for home insurance too.*
Switch today and we’ll also pay any cancellation fee from your current insurer of up to £125. 

Choose your car or home insurance carefully! 

*Average premium savings of £130 and £123 are based on 19% of all car insurance members and 14% of all home insurance members who provided their existing premium and switched their

insurance (inbound sales only) from June 2015 - May 2016. Our car and home insurance is provided by RSA Insurance Group plc. PMGI Limited, trading as Police Mutual, is authorised and regulated 

by the Financial Conduct Authority. Registered in England & Wales No 1073408. Registered office: Alexandra House, Queen Street, Lichfield, Staffordshire WS13 6QS. Calls to 0800 numbers are 

free from UK landlines and mobiles. For your security, all telephone calls are recorded and may be monitored. 
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P C Ed Barker attended a Downing 
Street reception at the 2016 National 
Police Bravery Awards.

Ed was nominated for stopping a vulnerable 
man jumping off the roof of Rochdale Town Hall.

He was the first to respond when a 21-year-
old man was trying to take his own life last 
January. Ed scaled the fire escape and, just as 
the young man moved closer to the edge and 
let go, managed to grab him by the neck and 
shoulders. See more on page 11.

The number of 
GMP officers 

signed off with 
stress, anxiety, 
depression and 

PTSD
505
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The Philip Williams Bupa
Healthcare Scheme
offers significantly discounted
rates for Police Officers,
Police Staff and their families.

Better Value Private
Healthcare from the
UK’s Market Leader

•provides full cancer cover
•provides full cardiology cover
•fully insured benefits
•does not have a waiting period to
access consultations and treatment

•provides a nationwide network of
over 180 Bupa accredited hospitals

•specialist cancer centres

These rates are inclusive of Insurance Premium Tax and are valid from 01/12/15 to 30/11/16

Compare our superb value
monthly rates

Age
0–34
35–54
55–64
65+

Single
£33.00
£52.00
£62.00
£140.00

Couple
£66.00
£104.00
£124.00
£280.00

Family
£86.00
£128.00
£156.00
£280.00

Family
£52.00
£80.00
£96.00
£220.00

Single
Parent

visit us at
www.philipwilliams.co.uk

or call 01925 861 034

1671 Quark 2015 New Bupa Healthcare Advert A4 aw.e$S.qxp_v3  23/10/2015  11:44  Page 1
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Restore Bond Of Trust

H ello and welcome to the latest edition of 
Manchat. A lot has changed since our 
last edition. We have a new Prime Minister 

in Theresa May – and as a result a new Home 
Secretary.

What we would like to see from Amber Rudd now 
is a commitment as the new Home Secretary to 
work with the Police Federation, the Superinten-
dents’ Association, but more importantly police 
officers. There once existed a bond of trust 
between the police and the Government, and 
to be perfectly frank, I’m not sure that is there to the 
same extent that it once was – if indeed it is there 
at all. 

I think it’s important now that this new Home 
Secretary works to restore trust; works to show po-
lice officers that everything they do, day in day out 
to keep our communities safe is valued; and shows 
us that she is as committed to backing the bobbies 
as we are keeping communities safe.

Experience has shown us that an intelligent 
approach – at the heart of which is community 
policing – is the best weapon against terrorism. 

To keep that happening, we have got to 
properly resource and motivate those men 
and women who are out there doing the 
most difficult and dangerous job possible 
every single day. Once again, I call on the Home 

Secretary to reinforce and recognise the valuable 
role every member of policing performs.

Our first encounter with the new Home Secre-
tary was at the Police Bravery Awards in London 
where I was proud to accompany our winner PC Ed 
Barker. See more on the awards on page 11. 

Pay Rise
I find it really difficult to reconcile the recently an-
nounced 1% pay rise announced for police officers 
when we see MPs’ wages increasing as we’ve seen 
in recent times. It’s derisory. 

Policing is an incredibly difficult and dangerous 
job – officers are out there at the sharp end, 
putting their lives on the line and they should 
be properly rewarded. 

Federation Reform
Greater Manchester Police Federation has driven 
these reforms from the very start. It was us who 
highlighted the failings of Police Federation HQ in 
Leatherhead, and it was us who drove through the 
motion at Annual Conference that led to many of 
the reforms. 

However, I have to say, that I am starting to get 
some grave reservations that the centre have 
started to lose some momentum. 

Maybe they feel that they’re out of the political 
limelight with everything that’s going 

on, and I’m starting now to wonder 
whether we’re taking one step 

forward and two steps back. We 
in GMP will never allow that to 

happen. 
There is a growing view 

among other colleagues 
in the country that fresh 

impetus needs to be put behind the reforms. 
Quite simply, the Police Federation of England 

and Wales exists to serve police officers out there 
on the streets, not to keep individuals in com-
fortable roles that should long since have been 
disestablished. We will drive these reforms forward, 
both internally and externally if necessary, to make 
sure that the PFEW is fit for purpose.  

Upcoming Open Meeting
GMP Federation is very proud to hold an Open 
Meeting which gives police officers – our members 
– the opportunity to ask direct questions to the 
Chief Constable, the Police and Crime Commis-
sioner, and Federation officials. Those who attend-
ed last year will know that it was a lively event, but 
some really useful things came out of it. 

We look forward to seeing colleagues there 
again this year. The meeting is this Autumn – please 
keep an eye on our Facebook and Twitter feeds for 
more details on the date and venue.

Never Forget
We also see a focus in this edition on the unveiling 
of a memorial to our beloved colleagues Nicola and 
Fiona. None of us will ever forget that day in 2012 
– undoubtedly the darkest day in GMP’s proud 
history. 

What this memorial does is give Nicola and 
Fiona’s friends, loved ones and family somewhere 
to go and properly remember them. We can 
never bring them back, but what we can do 
is remember what they stood for – which 
was decency, integrity and everything that’s 
good in British policing. 

Policing was embodied in those two fine, young 
officers. Stay safe. 

vIEWpoINT

CHAIRMAN
Ian Hanson

“It’s important that this new Home 
Secretary works to restore trust, shows 
us she is committed to backing bobbies”

Summer/Autumn 2016 5
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“Quality Insurance
  at Internet Prices!”
Save up to 40% on your Insurance, for all serving
& retired Police Officers, Specials, Staff and Partners

Everything Taken Care Of

MOTOR INSURANCE
HOME INSURANCE
MOTORCYCLE INSURANCE

or visit www.policeinsure.co.uk
Follow us on: www.facebook.com/PoliceInsure @PoliceInsure

Call 0161 762 4416 NOW!

Generic A4 Poster (civilian).indd   1 14/07/2014   17:04
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vIEWpoINT

Best Job In The World
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B eing a police officer is one of the best 
jobs in the world even though we often 
find ourselves in challenging situations or 

under pressure. In recent months we have faced 
many such situations and have dealt with them 
professionally even when under the global spot-
light. Policing the England v Turkey match, helping 
with the Somme 100 celebrations and ensuring 
the EU Referendum result was announced without 
issue are some of the things we have achieved. 

I know these events can put a personal 
pressure on officers as many had rest days 
cancelled so that the operations could be 
carried out. We showed GMP’s professional-
ism and the success came from policing being 
unseen in many of these events. 

The aftermath of the EU Referendum included 
GMP seeing an increase in hate crime – like most 
other forces. We have been very clear that we 
will take the issue very seriously and we need to 
encourage people to come forward and report 
problems. Public confidence in policing is essen-
tial all the time but particularly when we need to 
help communities stand together. 

Many colleagues showed their support for 
those fasting during Ramadan and tried it for 
themselves. I was privileged to be asked to 
join colleagues and communities at two Iftars 
where the fast was broken at the end of the day, 
at the European Islamic Centre and Cheadle 
Mosque.  It is part of the way we can build on our 
existing relationships with communities. But it is 
also important as we are working to recruit 
officers and become more representative 
of our communities. We are encouraging those 
in our under-represented communities to ‘see 
themselves’ working for GMP.

Local Problem-Solving
This is a GMP that is changing, transforming 
and developing. New recruits will join a force 
where frontline officers will soon have the latest 
smartphones and tablets, and are being given 
body-worn video to help them do their job. 

It is a GMP where local policing is changing 
to put the emphasis back on local prob-
lem-solving, with partners, and having one 
officer managing the case.  And it is a GMP where 
we are creating opportunities for people to devel-
op and gain promotion. None of this is easy and 
change always brings uncertainty, but it will mean 
we can continue to provide the best possible 
service despite the continued financial pressures.

Pride In Your Bravery
The commitment and dedication of GMP of-
ficers is something I see on a regular basis. 
We are doing as much as possible to make sure 
these efforts and acts of bravery are highlighted 
to the local media to redress the balance of some 
of the negative headlines. 

Recently, I was able to recognise the work of 
those involved in managing the unprecedented 
flooding that hit Greater Manchester during the 
Christmas holiday period. When our commu-
nities were at risk, officers and staff came 
forward to keep people safe and help start 
the recovery. 

The National Police Bravery Awards 
was another opportunity to showcase the 
amazing acts that take place on a daily basis, 
and that may go unnoticed. Our own PC Ed 
Barker was one of those officers recognised 
for putting themselves at risk to help others. 
It was an inspiring evening to hear story after 
story that epitomised what policing is all 
about. 

We Will Remember 
Them
The bravery of our 
two colleagues 
Fiona Bone 
and Nicola 

Hughes has been fittingly remembered with a me-
morial to them in Tameside. The Police Memorial 
Trust arranged the tribute that was unveiled by 
David Cameron MP in front of the officers’ families, 
colleagues and civic dignitaries (see picture below 
left). It was a very formal event but also so very 
personal to all those that were affected by the 
loss – particularly the families of Fiona and Nicola. 
We will remember them and the sacrifice 
they made for the communities of Greater 
Manchester. 

A few weeks ago we lost our Special Constable 
colleague Sam Derbyshire, who died in a motor-
way collision. Sam was a GMP employee as well 
as being a Special and had a dream to be a police 
officer. She had just passed all of the assess-
ments and was on the way to reaching that dream 
when she died. All of us who wear the uniform 

should do so with pride 
and realise what a great 
position we are in to make 

a difference to peo-
ple’s lives. Sam 

had a number of 
roles within GMP 
and embodied 
how we are 
one team in 
making our 
communities 

safe. Police 
officer, 
staff, Spe-

cial Constable, 
and volunteer 

are strongest 
when we work 
together with 
our commu-
nities. 

CHIEF  
CONSTABLE
Ian Hopkins
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Our loans are exclusively 
for the Police Family... No1 CopperPot 

C R E D I T  U N I O N

Number One Police Credit Union Limited trading as No1 CopperPot Credit Union is authorised by the Prudential Regulation Authority and regulated 
by the Financial Conduct Authority and the Prudential Regulation Authority. Firm Reference Number 213301. For details visit http://www.fca.org.uk. 

Your savings are protected by the Financial Services Compensation Scheme up to £75,000. 
You can hold a maximum of £40,000 with us across all saving accounts. 
All loans are subject to affordability and our lending criteria. 

Visit www.no1copperpot.com to apply today 

We offer loans for a variety of purposes, including 
home improvements, holidays and consolidation.

Our loans start from as little as 5.9% APR.

No representative APR - the rate you see is
the rate you get, regardless of your credit score.

Repaying your loan is simple - as you will repay 
directly from Greater Manchester Police payroll.

There are no penalties for early 
repayments or lump sum payments.

We have 
approved 

2,561 loans
totalling 

£16.5 million
in the last 

six months!
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covEr STory

Our Tribute To Brave PCs
A memorial stone has been laid in Man-

chester to honour our brave colleagues 
PC Fiona Bone and PC Nicola Hughes. 

The Police Memorial Trust’s 39th Nation-
al Memorial was unveiled by former Prime 
Minister David Cameron at a ceremony on 14 
July at the Hub in Mottram, honouring Fiona 
and Nicola, who were murdered while protecting 
the citizens of Mottram.

On 18 September 2012, Fiona and Nicola 
responded to what they believed was a routine 
burglary call in Hattersley, but sadly it was in fact a 
trap set by Dale Cregan, who was wanted by police. 
He shot the two officers repeatedly before throwing 
a grenade at them and running away.

The unveiling of the memorial was also attended 
by Geraldine Winner, chairman of the Police Memo-

rial Trust; Chief Constable Ian Hopkins; the families 
of both officers; their police colleagues; and the 
local MP and other dignitaries.

The private event started at 3.30pm when the 
Greater Manchester Police Band played, followed 
by speeches and the unveiling of the memorial.

Chief Constable Hopkins said: “None of us 
will forget the morning of 18 September 2012 
when PC Fiona Bone and PC Nicola Hughes were 
brutally murdered doing the job they both loved so 
passionately. For their families and those who 
knew and loved them, their loss still feels as 
great today as it did then.

“I would like to thank the Police Memorial Trust 
for honouring Fiona and Nicola with this memorial. 
I know that these two brave officers will never be 
forgotten, but this memorial will act as a permanent 

reminder of the enormous sacrifice they made. 
“I hope it will be a place where people can pay 

their respects, but also remember the love, happi-
ness and care they gave to those fortunate enough 
to have been touched by their all too short lives.”

Ian Hanson, Chairman of Greater Manchester 
Police Federation, said: “Nobody will ever forget 
what was the darkest day in GMP’s history when 
two young people were taken from their loved 
ones.

“Nicola and Fiona stood for everything 
that is decent in both our police service and 
society.

“They were proud to wear their uniform and 
today our GMP family are proud to remember them 
in unveiling what will be a permanent memorial to 
our friends.”

A memorial to PC Fiona Bone and PC Nicola Hughes was unveiled by former Prime Minister David Cameron in a private ceremony on 14 July.
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NEWS

All Officers 
Set For Pay 
Rise Of 1%
A ll police officers in England and Wales 

will receive a 1% pay rise in Septem-
ber this year, it’s been announced. 

While plans to scrap most Bank Holidays for 
officers were rejected by the Police Remuner-
ation Review Body, so was the notion – and 
evidence – that police officers in England and 
Wales deserved a 2.8% pay rise. 

“Every police officer across England and 
Wales will be angry and bitterly disappointed 
with an insulting 1% pay deal by the Govern-
ment,” said Steve White, Chairman of the Police 
Federation of England and Wales.  

“The PRRB clearly hasn’t listened to the rea-
sons why we called for a 2.8% increase on pay, 
however they agree with us on almost every 
other point we put forward.

“The Home Office and Treasury acknowledge 
that the UK economy grew by 2.9% in 2014, 
yet the Government still expects hard-working 
police officers to further tighten their belts. 

“This will further impact on the low morale 
among police officers who have told us and 
the PRRB that they already feel overworked, 
under-valued and unappreciated.”

As well as rejecting proposals to scrap 
Bank Holidays, the PRRB also ignored calls for 
the Away from Home Overnight allowance to 
be scrapped.

The PRRB claimed a 1% rise would “help 
maintain effective recruitment and retention, 
and contribute to supporting morale and moti-
vation” in policing. Their decision was endorsed 
by former Home Secretary Theresa May. 

As well as a 1% pay rise for all officers, the 
dog handler’s allowance is also going up by 1% 
in September this year.

Chief Constable Ian Hopkins joined families of our colleagues Ian Terry, 
Alison Armitage, Fiona Bone and Ray Codling at the Care of Police Survivors 

Annual Service of Remembrance in Staffordshire on 31 July.

F our GMP officers have been given Chief Constable’s Commendations after stopping two women fighting on a motorway and catching gang members who had carried out a spate of armed robberies. PCs Adrian Spurrell and Seamus Toal (pictured above right with Chief Constable Ian Hopkins) responded to several calls from the public about the women seen arguing on the hard shoulder of the M60 in March.One of the women was seen running peril-ously close to a live lane of traffic and trying to cross all three lanes of the busy carriage-way before the pair rushed to get them both out of harm’s way. 
Chief Constable Hopkins said: “The offi-cers’ bravery and quick thinking prevented what could have been a serious incident or multiple fatalities. The work from all involved undoubtedly saved lives and they are a credit 

to the force and communities of Greater Manchester.”
PC Daniel Kabal (pictured above left with CC Hopkins) and PC Chris Kitson were com-mended for securing the sentencing of two gang members who were subject to a national manhunt over armed robberies totalling hundreds of thousands of pounds.The officers sought permission to pursue Lee Seddon and Phillip Fisher, who were categorised as the two most wanted men in the UK.

Other members of the pair’s gang were arrested, but Seddon and Fisher remained at large, continuing to commit high valued armed robberies.
However, PC Kitson and PC Kabal remained persistent and arrested the men, who have since been sentenced to a total of 25 years in jail.

World Class Policing By Dynamic Duos Of PCs
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NEWS

C ongratulations to PC Ed Barker – our 
nominee at the 2016 National Police 
Bravery Awards.

Ed met up with Chief Constable Ian Hopkins and 
our Chairman Ian Hanson at the Police Bravery 
Awards in London in July.

He even managed to get some DIY advice off TV 
personality – and huge supporter of policing – Nick 
Knowles.

Ed was nominated after risking his life to save a 
man from jumping to his death.

He said: “I think it’s just built into you when 
you’re in the police, you’re there to help 
someone.

“We had a report of a male trying to jump off a 
fire exit in Rochdale Town Hall. I got there first and 
the male was hanging off the building.

“So by the time I got up the fire escape I man-
aged to keep hold of him by his upper body area, 
but again he was trying to throw himself off 
and nearly took me over with him.

“It was snowing, bad weather, and he was drunk. 
I think he was about 18 stone, the male, so quite 
hard to get hold of, and he was quite a strong lad, 
but he was adamant he was going off the top of 
the fire exit. But other colleagues got there and we 
managed to take him down to safety.”

GMP Federation Chairman Ian Hanson said: 
“As is always the case with officers who display 

the highest ideals of British policing in terms on 
commitment to duty, heroism and quite simply 
outstanding bravery, Ed is modest to the point 
of embarrassment about what he did. 

“However, I’m not going to be quite as reserved. 
Ed put his life on the line to save a complete strang-
er by grabbing them as they were about to fall off 
Rochdale Town Hall late at night, in icy conditions, 
and it almost cost Ed his own life. 

“The Bravery Awards is a celebration of 
everything that’s good about the men and 
women that make up the British police ser-
vice. Every one of them felt awkward, every one 
of them felt embarrassed, but we know that their 
colleagues are so very proud of them.”

Brave Ed’s Awards Honour

Ed Barker with Chief 
Constable Ian Hopkins and 
GMP Federation Chairman 
Ian Hanson (above) and with 
Nick Knowles (right).

PC Ed Barker with girlfriend 
Caroline before the reception 
at Downing Street, and below 

in a commemorative photo 
with the other nominees.
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T he St George’s Police Children Trust 
(SGPCT) is a registered charity which 
provides financial support to 

children and young people whose police 
officer parent has either lost their life or 
had an injury/illness, while on or off duty, 
preventing them from being able to work, writes 
GMP Federation Chairman Ian Hanson. 

So why should officers make the small 87p 
a month contribution to help the children of 
officers who have died or been seriously injured 
on duty?

The charity originally started as a police 
orphanage and in recent years has broadened 
the scope of the support that it provides to the 
children of police officers who have died or been 
medically incapacitated and retired.

The donation rate to qualify for help from 
SGPCT is 87p per month (just over £10 each 
year), and once qualified as a beneficiary, each 
child will receive a registration grant, a weekly 
maintenance grant, seasonal and Christmas gifts 
and if applicable a special needs grant.

The child will also be able to apply for ex gratia 
grants, will have free use of St George’s House at 
Harrogate for respite breaks, and if the child goes 
on to further education, they will receive a grant 
of £500 each academic term for the duration of 
the course.

Depending on the age of the child when 
they become a beneficiary and other 
circumstances, they might receive many 
thousands of pounds of financial support 
from the Trust.

It is also worthwhile emphasising that the 
incident that led to death or incapacitation of the 
police officer can have happened either on or off 
duty, and that the definition of a child has been 
extended to include all biological children from all 
previous and current relationships, the children of 
current partners, and stepchildren and adopted 
children. 

Preparing For The 
Unthinkable
Police officers are very 
often the first respond-
ers to serious acci-
dents and dangerous 
incidents, which can 
sometimes result in the 
unthinkable happening. 

This was the case with PC Fiona Bone (right), who 
was killed alongside her colleague Nicola Hughes 
in 2012 while responding to a report of a burglary 
in Greater Manchester.

Fiona left behind Jessie, the daughter of her 
partner. The SGPCT have provided Jessie 
with a weekly allowance and financial 
support from the Trust since Fiona’s death, 
and we hope to do so throughout the whole 
of her educational lifetime.

SGPCT considers new applications for 
beneficiaries throughout the year and although 
no amount of money can replace the loss of a 
parent; support from the St George’s Police Chil-

dren Trust tries to provide a degree of financial 
certainly and extra help in difficult times.

This was the case earlier on this year when the 
Trust were proud to take on as beneficiaries the 
two daughters of PC Dave Phillips from Mersey-
side Police, who was killed on duty in October 
2015.

Almost £500,000 is spent each year 
by the Trust in supporting families that 
have experienced unimaginably difficult 
life-changing circumstances. The Trust 
currently supports more than 300 children, of 
which 30 come from GMP officers and a further 
23 beneficiaries from Merseyside. 

We Need Your Help
Out of over 60,000 officers in the SGPCT 
catchment area only 36,000 currently contribute 
to the St George’s Police Children Trust, and we 
desperately need more officers to sign up 
to donate to and support this charity. 

Patrick Cairns, CEO of SGPCT, said: “This is an 
outstanding, if little known, police charity which 
does fantastic work to support the children of 
police officers who have died or been medically 
incapacitated. 

“If you have children please think about signing 
up to SGPCT to ensure that the Trust is able 
to help support them should the unthinkable 
ever happen to you, and even if you do not 
have children yourself, please think about 
making this small donation to help support 
the children of a colleague when tragedy 
strikes.”

In these difficult financial times we need your 
help more than ever to ensure our police officers’ 
families continue to receive some much needed 
financial assistance and support which they so 
very much deserve. 

For serving officers who want to sign up to the 
monthly 87p donation, simply contact your Police 
Federation Office/Representative or payroll 
department who can arrange for your donations 
to begin straight away. 

Forms can also be downloaded on our web-
site. Sign up now and support the charity, and 
together we can help safeguard the future 
of our police officers’ children.

www.stgeorgespolicechildrentrust.org
www.facebook.com/SGPCT1

www.twitter.com/SGPCT1

#helpinghand

fEaTurE
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O fficers formed a guard of honour at the 
funeral of Special Constable Samantha 
Derbyshire.

Samantha died after a motorway collision in the 
early hours of 4 July - she was also a member of 
police staff with Greater Manchester Police and 
had recently been accepted to become a PC.

Chief Constable Ian Hopkins was among 
mourners at her funeral in Bolton on 15 July. He led 
tributes from GMP as her family paid tribute to a 
“loving, beautiful and amazing young woman who 
dreamt of becoming a police officer”.

Samantha’s family said in a statement after her 
death: ‘’Sam was our fun loving, beautiful, amazing 
daughter, sister, granddaughter, and niece. She 
was also such a funny, clever and amazing friend 

but also a fantastic, enthusiastic Special Constable 
which she worked so hard to achieve. 

“She was a very social person and enjoyed 
keeping fit. She had just completed the Great 
Manchester Run. Sam was a Special Constable for 
Greater Manchester Police. She was so proud of 
this and loved it. 

“She had recently been informed that she had 
passed her entry tests and had been accepted to 
join GMP as a constable later this year. She was so 
looking forward to this; it is all she has ever wanted 
to do.

“We as a family are devastated by what has 
happened to Sam and couldn’t be any more proud 
of her. She was better than all of us and lived her life 
to the full every day. We will miss her greatly.”

Guard Of Honour For Samantha

NEWS

Our Bobbies Backed

T he work of GMP Federation has been 
praised in the House of Commons by 
Andrew Gwynne MP, Labour MP for 

Denton and Reddish.
He said: “I am very proud that the headquar-

ters of the Greater Manchester Police Federa-
tion are in the Reddish part of my constituency, 
in Stockport.

“The work that the Federation does in 
supporting police officers is absolutely brilliant, 

and it is crucial that we extend that support and 
protection to Special Constables.

“After all, they are doing the job of a police 
constable. When we talk about the role of 
volunteers, it is important for us to do so in the 
context of what we expect volunteers operating 
in the police service to do.”

Perhaps Mr Gwynne read the last edition of 
Manchat, where we called on MPs to Back Our 
Bobbies. 

A total of 505 police officers in 
Greater Manchester have been 
signed off with stress, anxiety, de-

pression and post-traumatic stress disorder 
(PTSD) in the past year.

The figures come from a Freedom of 
Information request, which also showed a 
14% increase over the last financial year in 
the number of UK police officers signed off 
work for mental health-related illnesses.

The FOI showed 8,632 were signed off 
work in the past year for these illnesses in 
39 forces in England and Wales, Police Scot-
land, the PSNI and British Transport Police.

Rise In Police Stress

Protecting Your Data
O ne of the IT issues coming to frui-tion shortly is the National Federa-tion Database run from the Police Federation headquarters, writes Treasurer Craig Lippitt (pictured). One of the points brought out from the Normington Review was that there was no direct line of communication between Federation HQ at Leatherhead and the rank-and-file officers around the country. For GMP, everything comes to us at Prog-ress House and is then disseminated out through your local Fed Rep. Leatherhead have been working on this task for some time, and are nearly ready to start using it. They have checked that we have sufficient security, online and other-wise, at Progress House and that access to the database is severely restricted so your details are kept secure.None of us know at this stage what sort of information will be sent out to you, but one of the aims of this database is to use it to run elections for reps and other Federation roles in the future.
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Going 
through a 

divorce?

Call us 
before your 
ex does.

We’ve been working with the Police 
Federation for over fifty years – 
longer than any other law firm. 
No one understands better the unique 
pressures of police work, and how to 
protect your rights – especially your 
pension. If you’re going through a 
divorce, our fixed fee packages 
start at £350 plus VAT and give you 
access to some of the country’s best 
family lawyers.

If you think we could help, call us on 
0808 175 7710

slatergordon.co.uk/police-law

Offices throughout the UK.

Charlotte Percy 
Lawyer in Family 
Law at Slater 
and Gordon 
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Lateral Movement

M anagers are responsible for either 
inhibiting or enhancing their staff 
performance – they are also likely to be 

their biggest stressers or motivators.
So, which kind of manager are you or do you 

aspire to be? GMP has a glut of potential 
managers in the wings – an oversupply in 
fact. This surplus of potential managers cannot 
all be promoted, so how can the force keep them 
engaged when most of them will remain in their 
current role?

One way may be through the Government’s ap-
prentice scheme, which can be used for existing 
employees, as well new employees.

Companies such as Barclays and Nestlé are 
pioneering the recently launched Chartered Man-
ager Degree Apprenticeship, developed between 
employers and universities and, supported by the 
CMI and the Government. Others, including the 

Civil Service, have also signed up. 
An apprentice who completes a three- to five-

year course will earn a degree in management 
and business and become a Chartered Manager. 
According to the Chartered Management Institute, 
four out of five UK bosses are ‘accidental manag-
ers’, who are promoted on the basis of their exper-
tise in their job, but have little training in managing 
a team or a department. Sound familiar?

GMP’s potential managers are our internal cus-
tomers, and they are very dissatisfied. We might 
not be able to give them a promotion refund, but 
credit notes in the form of such an apprenticeship, 
as an alternative, may add value.

So how can GMP work with officers to 
have lateral movement, if vertical move-
ment is constricted?

A recent CEB survey stated: “To continuously 
improve skills and build job satisfaction, employ-
ers and employees need to start thinking about 
careers in terms of continuous growth rather than 
focusing on promotions. Increasing job satisfac-
tion does more than keep employees happy – it 
can save significant money by reducing 
unwanted turnover.”  

Making Money
Would you like the opportunity to earn 

more overtime, have newer vehicles, better desks, 
chairs and offices? If the answer is yes, then read 
on. GMP has insurance, both vehicle and legal. 
The vehicle insurance only kicks in for catastroph-
ic events, such as deaths or serious injury, every-
thing else comes out of the force budget. Likewise 
legal insurance only kicks in for claims likely to be 
more than £400,000. So why does this matter?

Every time you or a colleague has a police 
vehicle accident, the direct result is less overtime, 
fewer new vehicles, worse desks, chairs, and of-
fices. So find out how much PVA’s on your division 
have cost and then look at your surroundings 
and staffing levels and consider what you could 
have done with that extra money. Likewise claims 
for damaging or losing someone’s property, or 
using excessive or wrongful force also reduce the 
force’s ability to replace the daily infrastructure we 
all use.

Fewer PVAs and civil claims means more 
money available to the force to invest in 
more cops on the streets and better equip-
ment. So, take care, of your driving and conduct. 

Thus, ensuring that you have more 
colleagues available to back you up in 
better, more numerous vehicles.

Remember, you’re too busy making a 
mistake to detect it at the same time.

SECRETARY
Karl  
Thurogood

“Greater Manchester Police’s potential managers are our 
internal customers, and they are very dissatisfied”

vIEWpoINT
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I am often struck by how little some police 
officers understand the terms under which 
they are employed. We are not employees 

and do not have employment rights in the 
normal sense. 

For the most part, what Police Regulations 
do is explain how much it will cost the force to 
tell us what to do, and place few limits on the 
force’s ability to tell us to do it.

It is surprising therefore that few people 
make use of one piece of employment law 
that has been transposed into Police Regula-
tions – time off to care for dependants. 

Maybe one of the reasons for this is that the 
GMP policy is confusing as it relates to both 
police officers and police staff – and there is 
a crucial difference between the two types of 
workers.

The Employment Rights Act 1996 provides 
that all employees (including police staff, but 
not police officers) can take a “reasonable 
amount” of time off to care for a dependant 
who falls ill, has an accident or whose care 
arrangements have broken down. 

There is no limit on the number of occasions 
or days per year that this can be taken, but the 
right to this time off under the Act is for unpaid 
leave.

GMP has decided that as an additional ben-
efit for police staff, it will provide this as paid 

leave for up to three days each year, with any 
extra being unpaid. Unfortunately, most people 
think what this means is that only three days a 
year are available, which is not the case. 

There is no limit to the number of days an 
employee can take, and this misconception is 
even more troubling as we move to police offi-
cers’ rights, because for us it is all paid.

Police Officer Rights
Annex T (of Regulation 33) introduced the rel-
evant part of the Employment Rights Act 1996 
into Police Regulations pretty much word for 
word – but with one very significant change. For 
police officers this is not just “leave” – this is 
classed as “duty”, and as such it is always paid.

The GMP policy is also not in line with your 
entitlements as it introduces the concept of the 

time only applying to making “initial arrange-
ments”. This isn’t in the Regulation, which 
makes it clear that you can have the time off to 
“take action which is necessary … to provide 
assistance”. 

This doesn’t mean that you can have time 
off of an equal length to your dependant being 
ill, but it could include providing the initial care 
– for example, looking after a sick child on the 
first day, and arranging a doctor’s appointment. 

If your child is too ill to go to school one 
morning you should try and make arrange-

ments for their care, for example a grandparent 
to come over so you can come into work later 
on. 

However, if you can’t sort anything out de-
spite trying your best then the rest of the day 
is still time off to care for your dependant, and 
you are entitled to deal with their immediate 
care personally.

Sometimes managers will say things like you 
can have the morning off, but if you need the 
afternoon as well you have to use annual leave. 
This is incorrect – under no circumstances 
should you be using your annual leave to care 
for your dependant on the day they fall ill. 
You have a right to receive it as paid time off 
until you can put in place a solution.

To be clear what I am saying here, you have a 
duty to do everything in your power to try and 

put in place arrangements in order to come 
back to work at the earliest opportunity. 

You should try and put in place plans in 
advance so that if your dependant falls ill or 
their care plans are disrupted then you have a 
fallback.

 However, if that is not possible and you are 
required to provide care for a dependant then 
you are entitled to it as time off, and under no 
circumstances should you feel pressurised into 
taking it as annual leave. 

You need to use your leave to have a holi-

EQUALITY
Ian Saunders

Can You Take Time To

1) A member of a police force is 
entitled to be permitted by his chief 
officer to take a reasonable amount 
of time off during his normal duty 
periods in order to take action which 
is necessary:
a) to provide assistance on an occa-
sion when a dependant falls ill, gives 
birth or is injured or assaulted,
b) to make arrangements for the 
provision of care for a dependant who 
is ill or injured,
c) in consequence of the death of a 
dependant,
d) because of the unexpected disrup-
tion or termination of arrangements 
for the care of a dependant, or
e) to deal with an incident which 

involves a child of the member and 
which occurs unexpectedly in a 
period during which an educational 
establishment which the child attends 
is responsible for him.
 
2) Paragraph (1) does not apply unless 
the member:
a) tells his chief officer the reason for 
his absence as soon as reasonably 
practicable, and
b) except where paragraph (a) cannot 
be complied with until after the 
member has returned to duty, tells his 
chief officer for how long he expects 
to be absent.
 
3) Subject to paragraphs (4) and 

(5), for the purposes of this section 
“dependant” means, in relation to a 
member of a police force:
a) a spouse,
b) a child,
c) a parent,
d) a person who lives in the same 
household as the member, otherwise 
than by reason of being his employee, 
tenant, lodger or boarder.
 
4) For the purposes of paragraphs 
(1)(a) or (b) “dependant” includes, in 
addition to the persons mentioned in 
paragraph (3), any person who reason-
ably relies on the member:
a) for assistance on an occasion when 
the person falls ill or is injured or 

assaulted, or
b) to make arrangements for the 
provision of care in the event of illness 
or injury.
 
5) For the purposes of paragraph (1)(d) 
“dependant” includes, in addition to 
the persons mentioned in paragraph 
(3), any person who reasonably relies 
on the member to make arrangements 
for the provision of care.
 
6) A reference in this determination to 
illness or injury includes a reference 
to mental illness or injury.
 
7) Leave taken as time off for depen-
dants shall be treated as duty.

Annex T Regulation 33 – Time off for Dependants

“You are entitled to it as time off, and 
under no circumstances should you feel 

pressurised into taking it as annual leave”

vIEWpoINT
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Care For Dependants?
day and recharge your batteries from what 
for most of you is a full-on difficult job, and 
you shouldn’t be using your precious annual 
leave for care.

What Is Reasonable Time?
This brings us to the sometimes contentious 
question of what is a “reasonable” amount of 
time off. The short answer is … it depends. 
There is quite a lot of case law on this and all of 
it boils down to your personal circumstances. 

If you normally use grandparents to provide 
additional childcare, or use babysitters for 
example, then to you “reasonable” will probably 
be a day or two, which should be long enough 
for you to put in place arrangements. 

If on the other hand you are a single 
parent whose family live overseas 
and you rely on the school or 
other paid-for childcare 
and they say they will not 
allow your sick child in the 
building, then it could be 
longer.

It is also the case 
that caring for a 
dependant is not 
always because they 
are sick – if your next 
door neighbour normally 
looks after your children 
when you are on nights and, 
for example, they have to go 
away because of an emergency 
of their own, then this is an un-
expected disruption in your care 
arrangements and that is covered 
under the Regulations too. 

If the school burns down overnight, 
then the fact your child is not ill is not 
relevant to the fact that someone needs to 
look after them that day.

It will hopefully be easier to arrange care of 
a fit child than an ill one, but you shouldn’t be 
faced with the choice of either taking annual 
leave or leaving them home alone – this is time 
off for dependants until you can sort it all out, 
and you are entitled to it.

If you have a dependant I strongly recom-
mend you read the actual terms and conditions 
you work under, which in this case is Annex T 
(opposite page). 

I’ve given examples relating to children 
in this article, but the definition of what a 
dependant is is much wider, and the time off 
can include situations such as the death of a 
dependant.

Annex T is also available at the GMP Fed-
eration website – click on “Regulations”, then 
“Determinations”, scroll down and Annex T is 
under “Time Off”. 

All our local Federation Representatives 
are trained in Police Regulations 
and will be happy to help 
you if you come 
up against any 
issues.

vIEWpoINT
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According to Age UK, less than 1% of the 
population have a Lasting Power of Attorney. We 
all understand why we need a Will and an LPA is 
just as necessary.

Part of the stumbling block is that people hear about 
LPAs, but do not actually know what it is and more 
importantly why you need one. I will use this space to try 
and explain a little about them.

An LPA should be thought of as being just like an 
insurance policy – insurance against losing the ability 
to look after your affairs - you hope you will never need 
it, but if you do, it protects against your affairs being 
managed contrary to your wishes and at a much cheaper 
cost.

In a nutshell, an LPA is a legal document in which you 
nominate a person or persons so that they are authorised 
to make decisions on your behalf when you do not have 
the mental capacity for making the decisions for yourself. 
The person nominated is known as an Attorney and the 
person making the LPA is known as a Donor.

Two types of LPA exist:
• A property and financial affairs LPA (concerning 

financial matters)
• A health and welfare LPA (concerning health care 

matters)

You can have one or both types of LPA. They are 
independent of each other and you can appoint different 
attorneys if you wish.

How it works
If you lose the mental capacity to make your own 
decisions then having a registered LPA in place makes 
dealing with your affairs so much more straightforward at 
what is already a very difficult time.

What it does
It gives you the power to choose a trusted family member 
or friend (or a professional such as a solicitor) to make 
decisions on your behalf.

Who can be an attorney
The attorney must be over 18 and should be someone 
you can completely trust for example a close family 
member, friend or professional. You can select multiple 
attorneys and can even select replacement attorneys 
should the original attorneys become unable or unwilling 
to act. You can also state how the attorneys act, 
stipulating the decisions they can and cannot make and 
provide guidance on how the decisions should be made.

When can an attorney act?
An attorney only has authority to act when the LPA is 
registered. An attorney under a personal welfare LPA can 
only make decisions when a person is unable to do so 
because they are no longer capable.

An LPA can be registered as soon as it has been 
executed. Our experience at the moment is that it can 
take about 12 weeks to register and so we would advise 
you to register the LPA before it is needed to prevent 
delay before the attorney can act.

This means that once registered an attorney can act even 
when you are capable of dealing with your own affairs, but 
you can include a restriction to limit or prevent this, so this 
is not something to worry about. Even when someone is 
losing capacity their attorney must still consult with 
them wherever possible and allow the Donor to make 
what decisions they can themselves.

A note of caution
Some believe that a joint account solves the problem. 
There are however a number of risks in doing this. There 
are banking guidelines which if followed, indicate that an 
account should be frozen when one account holder loses 
capacity unless there is an LPA in place.

Getting legal advice
At Linder Myers, we consider LPAs a key part of a 
person’s “lifetime planning”. Most people are comfortable 
expressing their wishes for when they are dead but often 
neglect to consider matters that may affect them while 
they are still alive. 

We believe this to be such an important issue that we 
have a special offer to members of the Police Federation 
and their families. 

Best wishes,

Bernard Seymour
Consultant, Linder Myers

E bernard.seymour@lindermyers.co.uk
T 0161 837 6801  
M 07976 945683  
Freephone 0800 042 0700

Lasting Powers 
of Attorney
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T his year, GMP has started rolling out 
mobile devices such as Android mobile 
phones (Blackberry Leap) and Samsung 

tablets to some operational police officers and 
staff. There can be no doubt that these personal 
issue pieces of kit will help in modern day policing, 
making day-to-day activities much easier and more 
efficient to complete.

While officers could possibly see cost saving 
benefits in being allowed to use these devices for 
personal use (specifically making calls and texting 
in the UK), we would offer a great deal of caution in 
doing so. The key message is appropriate use. 

The mobile devices are the property of 
the Greater Manchester Police and Crime 
Commissioner – as such when considering 
personal use officers need to be mindful of 
this fact. Officers need to ensure that any use 

or material sent from or stored on the devices is 
appropriate, including interactions relating to social 
media applications. 

When there are grounds to do so, work-issue 
phones and tablets can be seized and examined 
without using the Regulation of Investigatory 
Powers Act 2000. Work-life balance is also a real 
issue in modern-day policing, so do not be drawn 
into making or receiving work-related phone calls or 
emails when you are off duty. Always comply with 
the onscreen GMP warnings displayed on each 
device before accessing work-related applications.

PSB Restructuring Update
The ongoing restructure of GMP’s Professional 
Standards Branch is well under way, with new inves-
tigations being allocated across all the investigation 
teams rather than allocating geographically. 

Now, when an officer is served a regulation 
notice notifying them of being under investigation 
the notice is also accompanied by a copy of the 
severity assessment. Having a severity assess-
ment along with a notice means that the officer 

will be given an explanation 
for the reasons why they are 
under investigation and why 
it has been assessed at 
a particular level 
of mis-
conduct 
(misconduct 
or gross 
misconduct). 
GMP says that the 
processes will be 
more transparent.

Being under inves-
tigation can be very 
stressful and it is important 
that regular updates are 
provided to every officer.

Home Office Guidance on 
Police Misconduct - 2.165 says 
officers must be kept 
informed through-
out the process. It 
states: “The inves-
tigator is required 
to notify the police 
officer of the progress 

of the investigation at least every 4 weeks from the 
start of the investigation.”

If you do not receive 28-day meaningful up-
dates, speak to the Federation rep assisting you 
to ensure that you receive one. The onus is on the 
PSB to provide one.

Advice On Use Of Force
The use of force is the second biggest complaint 
against police officers, and they frequently find 
themselves having to use reasonable force when 
dealing with detainees. 

It is important that officers are able to 
explain their rationale and process for using 
force, including the use of their batons 
and CS spray. When you are able to do so, you 
should record either in your pocket note book, day 
book or within the form of a statement (if part of a 
criminal case) your rationale for using force. Include 
descriptions of the level and type of force used, any 
justifications, emotions, fears and perceptions you 
experienced at the time. Record all injuries – not just 
to yourselves. 

Tell a 
Communica-
tor or Custody 
Officer so that facts can 
be recorded on an FWIN or custody 
record. Be open and transparent. The 
IPCC says if it had been able to view an 
officer’s documented rationale when an al-
legation for use of force is made, there would be no 
need to assess some cases as criminal in nature. 
Always speak to a Federation rep if you are asked 
to provide an account as a result of a complaint. 
The National Decisional Model (above) is key.

Technically Mobile
CONDUCT
Mike Peake and 
Lance Thomas

Gather  

information and 

intelligence

Consider powers  

and policy

Identify options 

and contingencies

Take action  

and review 

what happened

Code  
of  

Ethics

Assess threat 

and risk, develop 

working strategy

“The mobile devices are the 
property of the PCC – officers 
need to be mindful of this fact”

National Decisional Model
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The Partner Practice represents only St. James’s Place Wealth Management plc (which is authorised and regulated by the Financial Conduct Authority) for the purpose of advising 
solely on the Group’s wealth management products and services, more details of which are set out on the Group’s website www.sjp.co.uk/products. The title ‘Partner Practice’ is the 

marketing term used to describe St. James’s Place representatives.

Find out how to 
protect your fi nances

We are a local family business that take pride in understanding the value of fi nancial peace of mind in this changing 
economic climate.

When working closely with Police Offi cers, we fi nd that there are a number of key challenges that they currently face;

•  Pension options at retirement  •  Life after retirement

•  Money Management and Budgeting •  Investment Strategy & Portfolio Management

•  Financial Protection against Risk

Philip Pearson, with more than 20 years’ experience, has had a long standing and professional relationship with the 
Police Federations and several Police Forces and therefore is able to understand the core needs and requirements of 
Police Offi cers and their families.

PEARSON FINANCIAL MANAGEMENT
Tel: 01829 732450
Email: ann.pearson@sjpp.co.uk
Website: www.pearsonfm.co.uk
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You protect us.
We protect you.

GET IN TOUCH

0808 175 7805 
24h Criminal Assistance number: 
0800 908 977

slatergordon.co.uk/police-law

At Slater and Gordon, we 
understand that police work 
can be challenging and stressful, 
but with us by your side, dealing 
with legal issues needn’t be. 

For over 50 years, we have 
been defending, advising and 
representing thousands of police 
officers just like you.

With offices throughout the UK, 
we are the only firm to offer a 
full range of legal services to 
the Police Federation.

Slater and Gordon (UK) LLP is authorised and regulated by the Solicitors Regulation Authority.

Legal services: 

• Crime and misconduct allegations

• Personal injury claims - on or off duty 

• Family law 

• Employment law 

• Police pensions 

• Wills, trusts and estates 

• Defamation  and privacy matters


